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Attainment of COs: 
 

Course Outcome 
Direct 

attainment 

Indirect 

attainment 

Overall 

attainment 
Observation 

CO1 Examine the role, importance and purpose 

of trade unions in managing industrial 

relations. 

3 2.3 2.8 Target 

reached 

CO2 Describe the causes of industrial disputes and 

grievance handling mechanism to manage 

industrial relations effectively. 

3 2.3 2.9 Target 

reached 

CO3 Summarize the collective bargaining 

procedures and mechanisms for better 

negotiation process. 

3 2.3 2.9 Target 

reached 

CO4 Illustrate labour welfare activities and 

worker’s participation for effective 

involvement of employees and workers. 

3 2.1 2.8 Target 

reached 

CO5 Identify the role of wage policies, wage 

regulations, perks, bonus and incentives need 

to be given to employees. 

3 2.2 2.8 Target 

reached 

CO6 Discuss the regulations and acts related to 

manage factories and mines in time being. 

3 2.3 2.9 Target 

reached 
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